
Ḡ≠ ᴍ Ὲ

Ԋᴪ ҍ ᴪ ᵬ ↕

ѿ ↕

ѿ ҹ ѿ ẫῃḠ≠ ᴍ Ὲ Ҋץ̂

ľῈ Ŀ̃ Ԋ ֲ 薪酬管理制度，完善公司治理结构， ȇҬ

ֲ ῍ Ὲ Ȉȇ҉ Ὲ ‰↕Ȉȇ ├֜ ҉ Ὲ

1 --Һ ҉ Ὲ ᵬȈȇῈ Ȉ ῒז ῏ ̆└

ᵬ ↕Ȃ

ԋ Ԋᴪ ҍ ᴪ ԊᴪҊ Ғ ᵬ ̆Һ

└ Ὲ Ԋȁ ֲ ‰ ̆└ ȁ Ԋȁ

ֲ ҍ Ȃ

ԋ ֲ

҈ ҍ ᴪ 3 Ԋ ̆ῒҬ Ԋ 2 Ȃ

ҍ ᴪ Ԋ ȁԋ№ӊѿ҉ץ Ԋ ῃᵣ

Ԋ ҈№ӊѿ , Ԋᴪ ҽ֟ Ȃ

ԓ ҍ ᴪ Һᴋ ̂ ֲ̃1 ̆ Ԋ ᴋ,

Һ ᴪ ᵬ̕Һᴋ ῤ ҽ, Ԋᴪ ‰֟ Ȃ

Έ ҍ ᴪᴋ ҍ Ԋᴪᴋ ѿ ̆ ᴋ ̆

ᴋȂ ҌῬ ᴋῈ Ԋ Ⱶ̆ ꜚ ̆ ᴪ

҉ ҈ ԓ ֲ Ȃ

҂ Ὲ ֲⱬ Ҭ ҹ ҍ ᴪ ⱲԊ ̆

ҍ ᴪ ᵬ ᴪ ᵬ̆ Ԋᴪ ӥȁ ԊᴪⱲῈ

ҍ ᴪҍ Ԋᴪ Ȃ

҈

ῇ ҍ ᴪ Һ ̔

̂ѿ̃ Ԋҍ ֲ ‰̆ ₮ ̕

̂ԋ̃ Ԋȁ ֲ ҍ Ȃ

Ӝ ҍ ᴪ └ Ԋȁ ֲ ‰

̆└ ȁ Ԋȁ ֲ ‗ └ȁ‗ ȁ ҍט ט

ҍ ̆ Ҋ↓Ԋ Ԋᴪ ₮ ̔



̂ѿ̃ Ԋȁ ֲ ̕

̂ԋ̃└ ꞉ ⅞ȁ ⅞̆ ꞉ ȁ

ᶏ ᴆ ̕

̂҈̃ Ԋȁ ֲ № Ὲ ⅞̕

̂ ̃ ȁ ȁҬ ᴪ Ὲ ῒזԊ Ȃ

Ԋᴪ ҍ ᴪ ῃ ̆ Ԋᴪ

‗ Ҭ ҍ ᴪ ΐᵣ ̆ Ȃ

ҍ ᴪ ₮ Ὲ Ԋ ⅞ , Ԋ

ᴪ ̆ ֜ қᴪ :Ὲ ֲ №

Ԋᴪ ‰Ȃ

ѿ ҍ ᴪ Ԋᴪ ̆ ᴪ ֜ Ԋᴪ

‗ Ȃ

‗

ԋ ֲⱬ Ҭ Ạ ҍ ᴪ‗ ╠ ‰

ᵬ, ᶫץҊ ӥ ̔

̂ѿ̃ ᶫῈ Һ Ⱶ ’̕

̂ԋ̃Ὲ ֲ № ᵬ Һ ’̕

̂҈̃ ᶫῈ ֲ ᵝ ᵬҙ Ҭ ’̕

̂ ̃ ᶫῈ ֲ ’̕

̂ԓ̃ ᶫ Ὲ ҙ Ὲ № ⅞ № ῏ ᶭ Ȃ

҈ ҍ ᴪ Ԋ ֲ ̔

̂ѿ Ὲ̃ Ԋ ֲ Ԋᴪ ҍ ᴪᵬ

ᴇ̕

̂ԋ̃ ҍ ᴪ ᴇ ‰ , Ԋ ֲ

ᴇ̕

̂҈̃ ᵝ ᴇ № ₮ Ԋ ֲ

꞉ , ‗ , Ὲ ԊᴪȂ

ԓ Ԋ ↕

ҍ ᴪԍᴪ ╠ 3 ῃᵣ ,ᴪ Һᴋ

ȁҺ ̆Һᴋ Ҍ ₮ ῒזѿ Ԋ Һ Ȃ

ԓ ҍ ᴪᴪ ҈№ӊԋ҉ץ ₮ ҽ ̕

ѿ ѿ ‗ ̕ᴪ Ạ₮ ‗ , ῃᵣ Ȃ

Έ ҍ ᴪᴪ ‗ ҹҽ ‗ ‗Ȃ



҂ ҍ ᴪᴪ ̆ Ὲ Ԋȁ ֲ

↓ ᴪ Ȃ

ῇ , ҍ ᴪ ץ Ҭ׃ ҹῒ‗ ᶫҒ

ҙ , Ὲ Ȃ

Ӝ ҍ ᴪᴪ ῏ ᴪ , Ԋֲ

Ȃ

ԋ ҍ ᴪᴪ ȁ ‗ ᴪ

῏ ȁ ȁῈ Ⱳ Ȃ

ԋ ѿ ҍ ᴪᴪ ,₮ ᴪ ᴪ

҉ ̆ᴪ Ḡ Ҍ ԍ 10 Ȃ

ԋ ԋ ҍ ᴪᴪ ‗ , ӥץ

Ὲ ԊᴪȂ

ԋ ҈ ₮ ᴪ ᴪ Ԋ Ḡ ӈⱵ,Ҍ

῏Ḥ Ȃ

Έ ↕

ԋ ᵬ ↕ Ԋ̆ Ὲ Ԋ̆

ֲ Ԋᴪ ᴋ ȁ◐ ȁ ᴪ ̂ Ⱶ ֲ ȁ̃ ȁ

ȁ Ԋᴪ ӥȂ

ԋ ԓ ᵬ ↕ Ԋ ̆ᶭ ῏ ȁ ȁ

ȇῈ Ȉ Ȃ

ԋ Έ ↕ Ὲ Ԋᴪ, Ԋᴪ‗ ӊ Ȃ

Ḡ≠ ᴍ Ὲ Ԋᴪ
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